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Abstract—This study sought to explore the influence of
gender stereotyping on career choices among secgnda
school students in Moshi rural district. Speciflgalthe
study sought to examine the knowledge of career
requirements among secondary school students, s@sses
gender differences in career choice among secondary
school students and examine the extent to whichiegen
stereotyping beliefs influence career choices among
secondary school students Moshi rural district. dtat
number of 299 students participated in the studytalvere
collected using questionnaire. Data were analyzed
quantitatively using the Statistical Package foe t8Bocial
Sciences (SPSS). Frequencies and percentage wedletais
determine the level of career information and kremigle.
Chi squire was used in determining the associatiorong

the variables of the study. (T-test) was conducted
compare means scores of stereotyping of careeexfaad
subject specialization. The study revealed thadestts had
better knowledge on different types of careerslalbe in

the world of work. It was revealed that, teachqratrents,
relatives, books, television, career role mode&dio and

the internet were sources of career information ago
secondary school students. In addition, the reslitsved a
significant difference between re-categorized caraped
sex with a large effect size ¢f, (1, n = 299) = 36.821, p
=< .005, phi =.-351). Similarly, there was a stdiczal
significant difference between re categorized caraed
subject specialization with a large effects sized{1, n =
299) = 17.753, p =< .005, phi =.-255). In additido that,
findings revealed that there was significant diéiece
between re categorized career and school with a@dar
effect size ofy? (4, n = 299) =23.812, p =< .005, cramer’s

v =.282). it was also revealed that, there is stitally
significant difference between males (M= 39.22, SD#9)

and females (M= 36.4, SD=5.82; t (297) = 4.17, p=085

in career preferance. However, it was establishet there
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was no relationship between beliefs towards gender
stereotyping and career path.

Keywords— Gender stereotyping, Gender, Career chpic
traditional beliefs.

l. INTRODUCTION
Gender stereotyping are broad categories thatctefiar
impression and beliefs about females and males. All
stereotypes (whether gender, ethnicity, or otheugings
based) refer to the image of a typical member pdidicular
social category. Gender stereotyping is divided ifdur
dimensions that are in form of traits, physical
characterization, behaviour and occupations. Stgres
results to labels such as soft or hard. Women may b
labeled “soft” and men “hard” However, once labale
assigned, they are remarkably difficult to abanddiany
stereotypes are however so general and ambiguous
(Almiskry et al., 2009).
Gender stereotypes originate from gender roles twhic
define the responsibilities of females and mald®e Toles
are categorized as masculine for males and femifone
females. Females and males are expected to peckntain
duties in a particular society. These roles areichlig
constructed by the society or culture in which rdividual
lives. These roles are tied to the sex of the iddial. Roles
such as taking care of children, cooking and enggagh
food production are attached to females, while malee
identified with roles such as protecting familidmjilding
houses, as well as engaging in paid employmeni, cagps
production and business (Archer & Lloyd 2002).
The process through which the individual learns acxepts
roles is called socialization. Socialization worksy
encouraging wanted and discouraging unwanted behavi
In societies, the agencies of socialization sucHaagly,
schools, peer group and the media make it cletretehild
what behavioral norms the child is expected toofell and
once someone has accepted a set of behavioral nttreys
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are typically very important to the individual. Hen the
internalization of these behaviors and beliefs,edasn
society’s awareness and expectations lead to dpeteest
which impact on vocational choices (Bender, 1994).

In all societies whether western or non westernnem or
men appear to have been brought up to believe th an
adhere to gender roles which are conveyed to thema o
daily basis. These beliefs are so ingrained ineofémales

or males that they are extended to vocational @soic
(Otunga, 1996). As Nasania (2004) denotes, theteréae
consistency, duration and intensity with which dirdgon

is promoted by others about an actor, the greds dhe
likelihood, that the actor will embrace that defiom as
truly applicable to himself/herself (324). This seeto be
the case with the young females or males in sesiefror
example the Jacobs (2005) argues along this linenwit
points out that it is not only overt socialization covert
prejudicial attitudes held by the society that lsedpe
females from entry into skilled jobs but the women
themselves lack the courage to enter the field umxghey
see the requirements for successful performancsuéh
areas, as incongruent with the way they see theesel
Hansen (2009) reports that external influences tiefis to
shape an individuals’ career choice are also infled by
significant others through social support from ge&toung
(1999) denotes that young adults through interactidith

the context of family, school and community leaboat
and explore careers which ultimately lead to theireer
choice. Zacharia (2008) suggest that adolescentgi o
aspirations are influenced by their parent’s asipina or
expectations. Parental support and encouragemest ar
important factors that have been found to influeoaecer
choice. Children may choose what their parents relesi
simply to please them (Sounders, (1999).

According to Zacharia (2008) and Nasania (2004), in
Tanzania rural students tend to seek help fromnpsuthan
urban students and that parent more than teachaysap
major role in the career choice of students. Gélyerthe
choice of a career is influenced by traditional dgm
stereotyping parents and friends among other fsctor
however variations occur from one population todtteer.

In Tanzania, every year form four secondary school
students make their career choices before sittimgttfeir
final Tanzania Certificate of Secondary Examinatidhe
result of this final examination determines whonfiA-
level or joining other tertiary level education n
admissions into various careers are determinedrhgleg
obtained from the Tanzania Certificate of Secondary
Education. Before making their career choices, sttglare
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often provided with a list of careers from whickeyhare
supposed to make choices. Most of the students lack
adequate information regarding various careers én¢he
choices that they make are embedded on traditigeradier
stereotyping and the subjects they study in seagnda
school. The only support students get within tbleos! if
from career masters or counselors as they are ynostl
refereed to and the teachers who are expectedpiosu
students in their career choice. When the finah@ration
results are released by the Ministry of Educatiand
depending on the grades, students are then adnbittdue
A-level and other tertiary education level based tha
career choices that they had made while in schitien
these students graduate from the tertiary educdti@vel

or universities, some of them enter into occupatithrat are
totally different from the ones they had chosen @athed
for. The purpose of this study was to assess tfetefof
gender stereotyping on career choice among adoitssce

Il. STATEMENT OF THE PROBLEM
Most of students who are secondary schools do awet¢ h
accurate information about occupational opportasitio
help them make appropriate career choice as at resule
of them relied on traditional gender stereotypimijdis. It
was a common practice in the old days to find féada
converting it into a family affair where the son af
blacksmith was destined to become a blacksmith and
feudal was born a leader. But industrialization grabt
industrialization has made it possible for a comrperson
to be richer as long as she or he has due skils an
knowledge (Tomlinson, & Evans 1999). Today, one mats
only to make due career planning but also exhaaistareer
research before making a career choice so as tstadijth
the evolving socio-economic conditions (Tomlinsa$,
Evans 1999).
Influence of gender stereotyping in career choioeorag
secondary school students is among the serioutengak
in public schools in Tanzania. Cultural beliefs amo
adolescents and community at large on gender ruodess
been one of the factors that may affect correcticehof
career path for many secondary school studentsurzdnia
today. The current study sought to explore effauts
traditional gender stereotyping beliefs on careboice
among secondary school students, specifically gasim,
knowledge of career requirements, relationship betw
students’ beliefs in traditional gender roles aheirt career
choice, career availability and aspiration, portcayeer by
gender and relationship between social class ameerca
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choice. This becomes pertinent in view of the faat much
has not been really achieved in this area in Taazan

Il PURPOSE OF THE STUDY
The purpose of the study was to explore the effefts
gender stereotyping on career choice among secpndar
school students in Tanzania. Specifically, the wtsought
to examine the knowledge of career requirementsngmo
secondary school students, assess gender diffarence
career choice among secondary school students and
examine the extent to which gender stereotypingetsel
influence career choices among secondary schodestsi
Moshi rural.

V. RESEARCH QUESTIONS
This study was guided by the following researchstjoes:

(i) Do secondary school students have sufficient
knowledge of career requirements basis?

(i) What is gender difference in career choices among
secondary school students?

(i) To what extent do gender stereotyping beliefs
influence career choice among secondary school
students?

V. SIGNIFICANCE OF THE STUDY
The information generated from this study is expedb be
the basis for designing a career counselling ieetion
programme that will alleviate gender stereotypimgoag
secondary school students. More importantly, thelifigs
of this study are expected to help the secondahpdic
students in making rational choices in their cageer
independent of stereotyped perceptions. Furthermibie
findings are expected to form the basis for furttessearch
on gender stereotyping and student career choice in
Tanzania. The study findings are also expecteditbreew
knowledge to the field of social psychology as wadl in
existing literature on career choice in Tanzania.

VI. METHODOLOGY

This study set to examine the influence of gender
stereotyping in career choice among secondary $choo
students in Dar es salaam city. The study usedtifjative
approach in gathering direct opinions of resporgleihe
guantitative approach was used because, the résearc
want to gather objective information from many
respondents for making generalization (Best and nkKha
2006). This study used a case study design. A siashy
design has being selected on the basis that itiggsvan
opportunity for a specific aspect to be studieddipth
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within a limited time. Secondly, a case study gieefair
and accurate account of the case in such a wayedhders
are allowed to penetrate the superficial record cdretk the
researcher’s interpretations by examining evidemre
which the case study is built. Thirdly, a case gtpbvides
suggestions for intelligent interpretation of otr@milar
cases (Coheret al, 2000). This case study therefore,
focused on a detailed analysis of individuals’ epees,

on influence of gender stereotyping on career @hoiés
Omari (2011: 114) insists, “In a case study albpagters in
time and space are studied in great depth.” Thekasize

of this study comprised a total of 299 (26%) stusldrom
five secondary schools in Moshi rural District. Téemple
size was determined by using the statistical tdbleloped

by Israel (2003). The author proposes that for the
population size between 1000 and 2000, the sanipée s
may be between 286 and 333 at precision level qofv@den

the level of confidence is 95% and p=5.

This study constituted three government schools threk
private secondary schools. Stratified sampling used to
ensure representation of all two categories. Theiceh
considered the criteria of ownership to ensure a
representation from each category of schools. Class
attendance registers and enrolment particulars wsed to
obtain from offices of school heads and were usgedhb
researcher to get lists of actual students availablform
three and four in each sampled school. In all sbtected
secondary school all form three and four classes wa
included in the sample by the researcher in getting
proportional percentage representation of respdedbw
school, grade and gender. After the calculations of
proportions, simple random sampling was employedhiey
researcher to get participants of the study. Pie¢gmper
were written, “Yes” and “No” and put in a box. Eyer
student was asked to pick only one piece of papeose
with pieces of paper written “yes” were declared
participants of the study while those who pickegkcps with
“no” were excluded. The students’ rating scalegiteld
information from form three and four students. Eherere
three students rating scales one for each objecilihe
instrument was used because of its effectivenekeeping
respondents concerns due to its objectivity as asllits
effectiveness in collecting adequate informatioonfr a
large number of subjects within a relatively shoetiod of
time. In order to test validity and reliability ofstruments,
pilot studies were conducted at Perfect versionr (Bs
Salaam) as taken as private secondary schools and
Makongo secondary school (Dar es Salaam) repreggenti
public secondary schools. The aim was to test #idit of
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instruments in generating necessary informationoneef
embarking in data collection. However, the coeffiti
alpha measure of reliability (Kinnear & Gray 199%vas
0.73 high in the 12 items test that explore gender
stereotyping of career. The 10 items that exam@iefs in
traditional gender role vyielded reliability (crordta
alpha=0.70) the level which is acceptable (Pall2005).
Data from the field were subjected to statisticahlgsis
using Statistical Package for Social Science (SR8&)on
20. Inferential and descriptive statistics, comsist
frequency and percentages were employed in anglybm
data. In order to quantify the influence of gender
stereotyping in career choice, responses were caded
total scores of the major sections or items reptasg
various clustered were computed.

VII. RESULTS AND DISCUSSION

Presentation of findings is in both descriptive and
inferential statistics. These results are presenseu
discussed hereunder in respect of research qugstion
7.1. Knowledge about Different Types of Careers
In this section, the objective was to find out setary
school students level of knowledge about diffettgpes of
careers. Students were asked indicate their kn@elathout
different types of careers by putting a tick oneeairwhich
they know or they have information about it. Talle
summarises secondary school students’ knowledgetabo
types of careers in the world of work.

1.Students’dtviedge about
Different Types of Career.

Career Frequency Percentage
%
Teaching 272 91
Accountancy 187 62.5
Social Worker 186 62.3
Medicine 239 79.9
Carpentry 208 69.6
Army 190 63.5
Police 265 88.6
Farming 241 80.6
Banking 212 70.9
Nursing 253 84.6
Journalism 182 60.9
Engeneering 200 25.8

Students were asked to indicate familiarity of was
careers. Teaching was identified by 272 (91 %)o¥etd
by Security (policing) which was identified by 2688.6
%), nursing 253 (84.6%), medicine by 239 (79.9%) an
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farming which was mentioned by 241 (80.6 %)
respectively. Most of the students were knowledeab
about various careers in the world of work. Thedshis
who chose teaching and nursing said that they did s
because teachers and nurses are found almost dagw
compared to other careers which are mostly fourtdwmns.
So, teachers and nurses acted as role modelaufiergs. It
was also observed that students had contacts eaithéers
in various levels of education such as nurserynary and
secondary schools. Through such institutions, te@ach
exposed students to other careers, at the same time
becoming students’ models. However, some careers
identified at low rates by the secondary schoddaits such
as accounting 187 (62.5%), social work 186 (62.204)
journalism 182 (60.9%). This can be explained byess
factors such as; lack of adequate exposure andniafion
about accounting, social work and journalism. Reigay
this, arguments Biswalo (1996), Ndimbuki and Mutie
(1999) emphasizes that occupational informationhsas
career knowledge, entrance conditions, duties and
advancement pattern are very crucial to individceeer
development.
In the follow up question, students were askedntticate
their sources of career information and if they hadess to
them. According to the findings, the major sourcEsareer
information among secondary school students in Mosh
rural District are books, teachers, friends/ peesigtives,
journals, newspapers and career role models. Result
indicate that students have more access to teagaents,
relatives, books, career role models and peers than
internet, radio newspapers. See Table 2.
Table2: Students Sources of Career Informatior2@®x

Sources of career information Frequency Percent

%

Books 202 67.6
Journals 136 45.5
Internet 119 39.8
Friends/Peers 155 51.8
Teachers 230 76.9
Relatives 203 67.9
Television 198 66.2
Radio 167 56.2
Newspapers 136 45.4
Career role model 169 56.4
Parents 213 71.5

The findings reveal that the major sources of aaree
information among secondary school students in lMosh
rural district were teachers, parents, relativesoks,
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television, career role model, radio and peersewike, the
internet, radio newspaper, journals were amongsthueces
of career information. Results indicate that sormelents
had no access to journals, newspapers and thenétter
hence relied on teachers and parents. Teacherngeagde
who interact most with students in school environtnee.
Students spend most of their time with teachers. In
Tanzania teachers have the role of preparing staderfit

in the world of work by providing vocational guidaand
counselling services (Biwsalo, 1996).

Table 3: Career Aspirations among Females and Males

7.2 Gender Difference in Career Choice

To obtain relevant information participants wereyded
with the list of ten careers and were then asketitkoonly
one career they preferred or the one they aspwedot
Then careers were re-categorized into two parteseh
perceived as feminine careers (teaching, nursougnplism
and tourism) as well as those perceived masculaneecs
such as security (army and police), engineeringkiog,
lawyer and pilot). Table 3 summarizes the studglifigs.

Career M % within F % within Total % Total
Aspiration career career careers. Frequency.
Aspiration Aspiration
1. Teaching 28 34.6 53 65.4 100 81
2. Security( Army 27 69.2 17 30.8 100 44
and police)
3.Engeneering 17 70.8 7 29.2 100 34
4.Nursing 8 21.6 29 78.4 100 37
5. Medicine 26 68.4 12 31.6 100 38
6. Journalism 8 42.1 11 57.9 100 19
7.Tourism 4 26.7 11 73.3 100 15
8.Banking 21 58.3 15 41.7 100 36
9. Lawyer 2 50 2 50 100 4
10. Pilot 5 83.3 1 16.7 100 6
Total 299

The findings revealed that, female respondentsesichigh

in nursing (73.3%), tourism (73.3%), teaching (65%n)d
journalism (57.9%). However, they scored low inség
930.8%), engineering (29.2%) and pilot (16.7%).
Furthermore, males respondents scored high in the
following jobs: pilot (83.3%), engineering (70.8%§gcurity
(69.2%) and medicine (68.4%). On the contrary, male

respondents scored low in teaching (34.6%), nursing
(26.7%) and tourism (26.2%).

Chi squire test for independence (with Yates Caityn
Correlation) was used to test the difference betwee
categorized careers and gender, subject speciatizahd

school. Table 4 presents the results

Table 4: Gender Differences in Career Choices anfeemgales and Males.

SIN  Gender Re categorised careers Chi-square test
differences in  Male Female Frequency
career N % N % Total % ¥ df p Phi
choices
1 Perceive 98 666 49 333 147 49 17.71 .000 -
masculine 53 .244
2 Perceive 48 315 104 644 152 50.8
feminine

The results from Table 4 indicate that there wgsitant
statistical difference between re-categorized caraed
gender’ with a large effect size gf (1, n = 299) = 36.821,
p =< .005, phi =.-351). Similarly, there was significant
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statistical difference between re categorized cad
subject specialization; with a large effects size/®(1, n =
299) = 17.753p =< .005,phi =.-255). In addition to that,
findings revealed that there was significant défere
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between re categorized career and school withge laffect
size of; * (4, n = 299) =23.812p =< .005, cramer’s v
=.282).

The findings revealed gender differences in caoheices
among secondary school students. A large percent of
females were aspiring for teaching, nursing, jolisnaand
tourism which are perceived as feminine careersvever,
few of them were aspiring for careers like engiimegr
security (police and army), and medicine. On thkeot
hand, more males were concentrating on the perteive
masculine careers. This difference can be attribute
gender stereotyping persisting in the society; whgrsome
careers are perceived suitable for specific gendes.
supported by Holland theory (1987) which revealbdt t
females tend to score in artistic, social and caotigeal
while males score high in realistic, investigatiesad
enterprising. The findings collaborated with Adamsd
Walkerdine (1999); Best 1999 and Spender, (1289cited

in Almiskry, Baker and Mohamed, (2009), who revdale
that girls tend to opt for a very narrow range of
stereotypically feminine occupations. They preférsecial
type of occupation (Betz and Hackett, 1981). Sirhija
Tomlinson and Evans (1991) found out that male estitsl
scored significantly higher than females’ studerits
realistic and investigative.

7.3 Gender stereotyping preferences

With questionnaire, students were asked to judgsr th
willingness to work in different careers. They were
provided with a list of statements assessing stgpew
perceptions towards various careers. Their resgongge
recorded on five points basis from 1= strongly dise to
5= strongly agree. Before scoring, all negativelgrded
statements were reversed. Independent test wasicieadd
to compare means score of gender stereotyping rebra
between male and females. See Table 5.

Table 5: Gender Stereotyping of Careers.

Table 5 reveals that, there is statistically siigaift
difference between males (M= 39.22, SD= 5.79) and
females (M= 36.4, SD=5.82; t (297) = 4.17, p= <.005
career preferance. The magnitude of differencaémteans
was moderate effect (eta squired=.06). The findinglies
that there is stereotyping of careers among femate$
males. The findings revealed that both sexes wevee m
likely to choose careers consonant with stereotypin
perceptions. Males were more likely to do jobs pimed
masculine jobs. They chose to work as: engine&nsst,
mechanics and so forth. On the other hand, many did
not choose such career. The findings also revetiatl
more males had negative attitudes to do jobs pexdei
feminine. That is, males did not choose to be rue
office secretaries. On the contrary, many femalegew
likely to work on those jobs perceived feminine. $tlof
them chose to work as teachers, nurses, beauticians
airhostess and social workers. Moreover, more gise
likely to work as secretaries. The finding suppsults
from study conducted by Mc Quid (2004) in Scotlamte
study found that over 80% of both female and maigilp
felt like working as waiters/ waitress, teachemstkeeper,
police officer and medical doctor. Other jobs remed
persistently gender stereotyped: including perckiveales’
jobs like long truck driving, mechanics, enginegrin
electrician and armed forces as well as perceieetafes’
jobs like nursing and care assistance. This is edssonant
with Social Role Theory which maintains that mendtéo
be found in masculine perceived tasks and femirnime
feminine perceived tasks (Eagly, 1999).

7.4 There is relationship between gender stereotymu
beliefs and career choice among secondary school
students

A chi-square test for independence (with Yates Doty
Correction) was used to explore the differencesdreer
path choices between respondents who did not leelev

Gender N Mean SD T df  Sig.(p) influence of gender stereotyping roles on careeicehand
Male 144 39.22 5.79 those who strongly believed on relationship betwgemder
4.17 297 .005 stereotyping and career choice across 10 statenTatite 5
Females 153 36.4 5.52 present the results.
*Significaat p<.05
Table 5: Student’s views on influence of gendaestgping roles on career choice
S/N  Gender Career path choice Chi-square test
stereotyping Female Male Frequency
N % N %  Total % 0 df p Phi
1 No belief 79 497 80 503 159 296 1 086 0.04
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2 Strong belief 54 39.7 82

60.3

136 46.1

Findings from the Table 5 indicate no significant
association between beliefs on gender stereotypihes
and career path choicgé, (1, n = 298) = 2.96p = 0.09,phi

= 0.04). This means that the proportion of respatslerho

did not believe on influence of gender stereotypomg
career choice does not show significant statistiférence
from the proportion of respondents who stronglyeyad in
influence of gender stereotyping on career choitiee
magnitude of difference was only small at the dfféze of

phi = 0.04. This means that, a belief gender steréugyp
role does not influence career choice. This caattébuted

to students’ awareness of their choice and aliityarious
careers. It seems that they were able to diffeatmntjender
roles and ability of someone to perform a spedficeer.
This is because most of careers require the academi
qualifications. The findings contradict with findjs by
Hensley (2003) in UK, who found out that there waas
strong correlation between traditional gender rotesl
career choices. The author found that gender rate$
stereotypes influenced career choices. Overall,
contradiction can be attributed to methodologicspet.
For example, his study used only 21 students throug
experimental design. However, this study used al20%
students through cross sectional design. Moreottes,
differences also might be attributed to differeimceulture,
context, and topic of the study as well as natureghe
sample population.

the

VIIL. CONCLUSION AND IMPLICATION
The study found out the persistent influence of dgen
stereotyping of careers as well as gender diffagna
career choices among secondary students. Howelver, t
study found no association between students’ Iselaf
gender stereotyping roles and career choice. Thdyst
found out that parents, teachers, career role reodetl
books were the main sources of career informatian.
addition, students had better knowledge on
identification of different types of careers in TEania.
Basing on the findings it can be concluded thagrehis
influence of gender stereotyping on career choitera
secondary school students in Moshi district in Eaia.

the

IX. BASED ON THE IMPLICATIONS OF THE
FINDINGS, THE FOLLOWING
RECOMMENDATIONS ARE MADE
i). There is need to educate students that regardie
gender, people can perform all role within the styci
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Initiatives should be put forward to parents on howaise
their children and change community perceptionsitiee

or female is able to do any work. They should &lsdaught
to differentiate biological and gender roles thioug
seminars.

ii). The study also found gender stereotyping ofeees
among secondary school students. This implies rtraes
and females have different patterns of gender ctgring
of jobs. Therefore, initiatives should be made lander
activism to reduce gender stereotyping of careeys b
addressing reasons why females and males contmue t
stereotype females and males in general, and caiger
particular. It is recommended that both female ienades be
motivated to study all subjects in secondary schdol
enable them have a wide choice of their careerdaya of
interest and ability.

iii). The study found gender difference in careépices.
This implies that males and females have diffecntices
regarding what is perceived for specific genderer&fore,
the Ministry of Education and Vocational Training
(MOEVIT) is needed to train school counsellor whal w
take initiatives to eliminate gender difference dareer
choice. Brock - Utne and Possi (1991), stress #exdrfor
career guidance services in school. Tanzania néecsrs,
forest experts, engineers, technical expert, seterind
managers, for that case, both women and men needitid
in these in jobs too.

iv). This study found out that books, parents, heas,
career role models and relatives were major souafes
career information among secondary school studénts
Moshi rural district. This implies that schools dot have
career counsellors and career information centreravh
students can have easy access to various souraesemsr
information. It is recommended that schools shdudae
formal career education centres for counselingieessnd
advice to students. Therefore to be well informédua
careers, parents should be educated to integraieusa
sources of career information.
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